PUNJAB NATIONAL BANK

ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE/UT/ALL INDIA: ALL INDIA

POST BASED ROSTER OF DIRECT RECRUITMENT OF JMGS - | AS ON 31.12.2017 CATEGORY/GRADE: SCALE 1 METHOD OF RECRUITMENT
PROMOTION/DIRECT RECRUITMENT

% OF RESERVATION PRESCRIBED FOR
) S$C=15%, ST=7.5%, OBC = 27%
TOTAL NUMBER OF POSTS IN THE GRADE AS ON 31,12.2017: 4180

POST RESERVED AS PER % OF EXISTING NO. OF EMPLOYEES INUMBER OF RESERVED VACANCIES
RESERVATION CARRIED FORWARD SURPLUS (+)

EXISTING STAFF POSITION AS ON 31.12.2017 SHORTFALL ()

YEAR SANCTIONED UR SC ST 0BC SC ST 0BC SC ST 0BC sC ST 0BC
1 STRENGTH 2 3 4 5 6 7 8 8 10 11 12 13 14
As on 01.01.2017 3895 1981 584 292 1038 584 292 1038 588 279 1044 4 -13 6
Add: Additions during
the year 933 474 139 69 251 139 69 251 145 78 260 6 9 9
Total 4828 2455 723 361 1289 723 361 1289 733 357 1304 10 -4 15

Less: Wastages
(Deletions) during the
year 31.12.2017 648 331 97 48 172 97 48 172 107 50 169 10 2 -3

Total as on 31.12.2017 4180 2123 627 313 1117 627 313 1117 627 307 1135 0 -6 18
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PUNJAB NATIONAL BANK

ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE/UT/ALL INDIA: ALL INDIA

POST BASED ROSTER OF DIRECT RECRUITMENT OF MMGS - Il AS ON 31.12.2017

CATEGORY/GRADE:

METHOD OF RECRUITMENT
PROMOTION/DIRECT
RECRUITMENT

TOTAL NUMBER OF POSTS IN THE GRADE AS ON 31.12.2017 : 204

% OF RESERVATION PRESCRIBED
FOR
SC=15%, ST=7.5%, OBC =27%

POST RESERVED AS PER %

EXISTING NO. OF

NUMBER OF RESERVED

EXISTING STAFF POSITION AS ON 31.12.2017 OF RESERVATION EMPLOYEES VACANCIES CARRIED FORWARD
SURPLUS (+) SHORTFALL (-)
SANCTIONED
YEAR STRENGTH UR SC ST OBC SC ST OBC SC ST OBC SC ST OBC
1 2 3 4 5 6 7 8 9 10 11 12 13 14
As on 01.01.2017 358 183 53 26 96 53 26 96 10 1 52 -43 -25 -44
Add: Additions during the
year 87 45 13 6 23 13 6 23 16 30 3 2 7
Total 445 228 66 32 119 66 32 119 26 9 82 -40 -23 -37
Less: Wastages (Deletions)
during the year 31.12.2017 241 123 36 18 64 36 18 65 4 0 35 -32 -17 -29
Total as on 31.12.2017 204 105 30 15 55 30 15 55 22 ) 47 -8 -6 -8
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PUNJAB NATIONAL BANK

ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE/UT/ALL INDIA: ALL INDIA

POST BASED ROSTER OF DIRECT RECRUITMENT OF SMGS - il AS ON 31.12.2017

CATEGORY/GRADE:

METHOD OF RECRUITMENT
PROMOTION/DIRECT RECRUITMENT

TOTAL NUMBER OF POSTS IN THE GRADE AS ON 31.12.2017

% OF RESERVATION PRESCRIBED FOR
5C=15%, ST=7.5%, OBC = 27%
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POST RESERVED AS PER % OF RESERVATION EXISTING NO. OF EMPLOYEES NUMBER OF RESERVED VACANCIES CARRIED FORWARD
EXISTING STAFF POSITION AS ON 31.12.2017 SURPLUS (+) SHORTFALL {-)
YEAR SANCTIONED UR SC ST 0BC SC ST 0OBC SC ST 0BC SC ST 08C

1 STRENGTH 2 3 4 5 6 7 8 9 10 1 12 13 14
As on 01.01.2017 17 10 2 1 4 2 1 4 3 0 4 1 -1 0
Add: Additions during the
year 0 0 0 0 0 0 0 0 0 0 0 0
Total 17 10 2 1. 4 2 1 4 3 4] 4 1 -1 0
Less: Wastages
(Deletions) during the
year 31.12.2017 6 2 1 1 2 1 1 2 1 0 2 "] -1 0
Total as on 31.12.2017 11 8 A 0 2 1 0 2 2 0 2 1 0 0
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PUNJAB NATIONAL BANK

ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE/UT/ALL INDIA: ALL INDIA

POST BASED ROSTER OF RECRUITMENT THROUGH OTHER THAN OPEN COMPETITION IN JMGS - | AS ON 31.12.2017

CATEGORY/GRADE:

METHOD OF RECRUITMENT : OTHER
THAN OPEN COMPETITION

TOTAL NUMBER OF POSTS IN THE GRADE AS ON 31.12.2017

% OF RESERVATION PRESCRIBED FOR
5C=16.66%, 5T=7.5%, OBC = 25.84%

POST RESERVED AS PER % OF EXISTING NO. OF EMPLOYEES |NUMBER OF RESERVED VACANCIES
EXISTING STAFE POSITION AS ON 31.12.2017 RESERVATION CARRIED FORWARD SURPLUS (+)
SON 31:12,201 SHORTFALL (-)
YEAR SANCTIONED UR SC ST 0BC SC ST 0OBC SC ST 0BC SC ST 0BC
1 STRENGTH 2 3 4 5 6 7 8 9 10 1 12 13 14
As on 01.01.2017 8 5 1 0 2 1 0 2 1 1 2 0 1 0
Add: Additions during the year 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Total 8 5 3 0] 2 1 0 2 1 1 2 0 1 o]
Less: Wastages {Deletions) during the
year 31.12.2017 d. 0 0 0] 1 0 0 1 0 0 0 0 0 0
Total as on 31.12.2017 7 5 1 0 1 1 0 1 1 1 2 0 1 1
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PUNJAB NATIONAL BANK

ROSTER SUMMARY AS ON 31.12.2017

NAME OF STATE/UT/ALL INDIA: ALL INDIA

POST BASED ROSTER OF RECRUITMENT THROUGH OTHER THAN OPEN COMPETITION IN MMGS - Il AS ON 31.12.2017 CATEGORY/GRADE: METHOD OF RECRUITMENT: OTHER THAN OPEN
COMPETITION
TOTAL NUMBER OF POSTS IN THE GRADE AS ON 31.12.2017 % OF RESERVATION PRESCRIBED FOR
: POST RESERVED AS PER % OF EXISTING NO. OF NUMBER OF RESERVED VACANCIES CARRIED
FRISHHRSTARE FSTICNASON 31122017 RESERVATION EMPLOYEES FORWARD SURPLUS (+) SHORTFALL (-)
YEAR SANCTIONED UR SC ST 0OBC SC ST 0BC SC ST 0BC SC ST 0OBC

1 STRENGTH 2 3 4 5 6 7 8 9 10 11 12 13 14
As on 01.01.2017 10 i 1 0 2 1 0 2 0 0 0 -1 0 -2
Add: Additions during the year

4 3 0 0 1 0 1 0 0 1 0 0 0

Total 14 10 T 0 3 1 0 3 0 0 1 -1 0 -2
Less: Wastages (Deletions)
during the year 31.12.2017 5 4 0 0 I 0 1 0 0 0 0 -1
Total as on 31.12.2017 9 6 1 0 2 1 0 2 0 0 x -1 0 -1
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Roster for Reservation for SC/ST Employees
Summary of Junior Management Grade Scale-I Officers
Position as on 31.12.2017

Cadre Strength as on 31.12.2016 14752
Plus : Vacancies Sanctioned : 524
Less : Exits During Intervening Period : 495
Add Increase in the Cadre through Transfers/Corrections ~ (**) z
Cadre Strength as on 31.12.2017 : 4781
1. Cadre Strength (Junior Management Grade Scale-I) (Interview Channel) : 4781

Promotion

TOTAL 4781
SC ST

2. Persons in Position

Direct Recruitment

TOTAL - 875 410
3. Required Representation

Direct Recruitment

TOTAL - 717 358
4, Excess / Shortfall

Direct Recruitment

TOTAL - +158 +52
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Roster for Reservation for SC/ST Employees
Summary of Junior Management Grade Scale-I Officers
Position as on 31.12.2017

Cadre Strength as on 31.12.2016 ‘5885
Plus : Vacancies Sanctioned : 1370
Less : Exits During Intervening Period : 720
Add Increase in the Cadre through Transfers/Corrections (*¥*) :
Cadre Strength as on 31.12.2017 : 6539
1. Cadre Strength (Junior Management Grade Scale-I)  (Selectivity Channel) : 6539

Promotion

TOTAL 6539
SC ST

2. Persons in Position

Direct Recruitment

TOTAL : 1293 424
3. Required Representation

Direct Recruitment

TOTAL - 980 490
4, Excess / Shortfall

Direct Recruitment

TOTAL - +313 -66
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