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THIS AGREEMENT MADE AT
this day of 20 between
Punjab National bank; a body corporate constituted under Banking Companies (Acquisition and
transfer or undertaking) Act 1970, having its Corporate Office at Plot No.4, Sector 10, Dwarka, New Delhi
hereinafter referred to as the 'Bank' of the first part and Shri
son of Shri

resident of
particulars of whose identity and photograph are given in the identity form attached hereto
(hereinafter called the employee) of the second part.
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Tl TS o it Tl UE PR & SRR 9o Sk @ Qan-wwere T frel e fafee &
I AR H oF & forw Fewa @ T R

WHEREAS on the application of the employee the Bank has agreed to take the

employee into its service on the
terms and conditions hereinafter mentioned and subject to the general service rules and regulations
of the Bank.

3T TE HIR 9 GHR F G B R
Now, this agreement witnesseth as under :

1. I™/COMMENCEMENT :

Tg TR T W G T TG § 3761 FHIR F FEIR S TeW wH H aE
T ¥ W ot TES B, AN B SR q9 9 T W W& a3 fafied e 1 W
e smn
This agreement shall commence from the date hereof or the date on which the employee
assumes charge of his duties whichever is earlier, and shall remain in force until it is
duly terminated.

2. UTR=Ifeh/REMUNERATION :

N 1 Sk g WE: e faRTed: 36 % ford wHe-ued W fEifa 9 el
faeim

The employee will recieve such salary and allowances as may be fixed for him from
time to time by the Bank generally or specifically.

However, the employee agrees that in cases where any excess payment made to him/her
that may be found to have been made , as a result of incorrect fixation of pay or any excess
paymentin salary, which employee is not otherwise entitled to, will be refunded to the Bank
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without any demur. The Bank has the right to make recovery of the excess payment so
made either by adjustment against future salary/ payments due to employee or otherwise,
as decided by the Bank.

"gTCNifh, FEART $H I A TEH ¢ o U FATH 3 ST61 ShedRT Sl ATl & el foTeiiRoT a1
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3. SIEI/DUTIES:
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(a) The employee will attend office regularly during the working hours as fixed by the
Bank and perform the duties entrusted to him faithfully and honestly. He further
agrees to work outside the working hours whenever called upon to do so by his
superior officers.
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(b) The Bank shall have the right to allot any duties to the employee for which he may
be considered fit and competent and shall have the right to transfer him to any
branch of the Bank or to sent him to any other place, where the business of the
Bank may need his services.
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(c) The employee shall not, either during the continuance of his employment hereunder,
or thereafter, except in the course of his duties as such employee, divulge to any
person whatsoever, and shall use his best endeavour to prevent the publication
or disclosure of any information as to the practices, business dealings or affairs of
any of its customers with the Bank or any other matter which may come to his
knowledge by reason of his employment under this agreement.
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(d) That the employees shall devote the whole of his time, attention and abilities, etc.
to us the business of the Bank and shall obey all orders issued from time to time
or given to him by his superior officers in all respects, and conform to and comply
with the direction give and regulations made by the Bank and shall diligently and
faithfully serve the Bank and use his utmost endeavour to promote its interests.
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That the employees shall be a wholetime servant of the Bank and shall not, so

long he holds any appointment in the Bank, engage either directly or indirectly in
any employment, business, trade or speculation of any kind.

4. W4T |HIta / TERMINATION :

%

(@)
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The employee will be entitled to resign from the service on giving one month's
notice to the Bank, but if the employee quits service without giving such notice, he
shall forfeit an amount equal to one month's pay, and shall also in addition be
liable for any loss or damage that the Bank may suffer on account of his quitting
service without notice.

W o B, FHA B TH RN H AT 2 Aw0 A T 3w afwwr g el

(b)

()

(d)

I S ¥ W ey A form & Frerer 3 @, A A Afew F < FHAR TF TN
F YI-T oA TN H THIR B

The Bank will be entitled to dispense with the employee's services on giving one

month's notice and if the Bank dispenses with the services of the employee without
such notice, the employee will be entitled in lieu thereof to one month's substantive
salary payable to him.
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If an employee remains absent from duty without getting his leaves sanctioned or
is habitually unpunctual in attendance or is negligent in the performance of his
duties or is guilty of misconduct or dishonesty to the Bank and commits breach of
any of the terms and conditions this agreement, the Bank shall have the right to
terminate his service without notice and without paying him any salary in lieu
thereof.

ITYF 3U @ g W Afvld ot Amell ¥ Ao stere wfad &3y yun
9E 39 WAeE & o o gR g el o wem st i Fofa sifem qen
FHAN W TR B SR W T H IS g e T8 &l fEr smm)

The decision of the General Manager or the Secretary or the Regional Head
Incharge or other competent authority appointed by the Bank for the purpose,
shall on any matter mentioned in sub-clause (c) above, be conclusive and binding
on the employee and shall not be questioned by him.

5. Beet 3nfe /LEAVE ETC. :
FHEE T ¥ ¥ B o TR, SRR, AE A o w9, ged, wiawf, Wi
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The employment undertakes to be bound by all rules and regulations in force from
time to time in all matters including promotion, transfer, travelling and other allowances,
leave, security, Provident Fund etc.

yfayfa / SECURITY :

% 30 B o ik YRR H UeM & foIT den HHar] ol dIReg], Taer, S9e 3feal 39
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(a) The employee shall give such security as the Board of Directors of the General
Manager or the Secretary or any other competent authority of the Bank appointed
in this behalf may determine from time to time, for due performance of this

agreement and for recoupment of any loss caused to the Bank due to his
negligence. Misconduct, fraud or violation of any terms of this agreement.

T FHOR gR § T g de Sa wfed SO Ol SR W R WO TR o
F1 TR ST Qo FHAR & e, TG Hoa] E9R & HRO7 S H S off
I M| 39 Tl I TGl HA H S hl SRR B

(b) That the Bank shall have a first lien on all dues of the employee including his

security as well as salary and the Bank shall have the right to recover all losses
suffered by it through fraud, negligence or misconduct of the employee from such
dues.

T FHIR N dF w G R ufgfa o 9k oF & FrE ¥ @it 9 qk wHed Sk
w1 Akl H @ 7 o S 7 FHER GR 9 R A b oft vt el freret
@ 9T fRY W % HRO S H g e St &fa ¥ deifug @t @ 6 Atk
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The security given by the employee shall remain under the control of the Bank

during the entire period of service of the employee with the Bank till the settlement
of all claims of Bank for loss or damage, if any, caused on account of breach of
any of the terms and conditions of the agreement by the employee.

W S @uel jEg iR s W gud S & iR & v, et @ o T wkafa
IGH! Yar-gaifid & 90 7 &I% SW 99w 7 = A

Subject to the right of the Bank reserved under clause (b) and (c) above the
security held shall become refundable to the employee on the expiry of 90 days
after termination of his service.

T  Ifk FHER GR T R H TR T o oem 7 R S sten R o wRae
S TF A U YL H fR TR A ATRARY, FE, STEER YEl AgHAM
FOT SF H HE A AT & A 9F H T A BHAR Bt TS Tffa ¥ ol Af
T TR Ffafa ¥ 0 7 B A SR WA ST AR 9 H G IHR!T |t 9
IA FH B AEER 0T

It the Bank suffers any loss on account of non-performance of any of the conditions
of this agreement or on account of any act or ommission of the employee or any
reason of negligence, fraud, misconduct or dishonestly in the discharge of his
duties, the Bank shall be entitled to recover the loss from the cash security of the
emplolyee and to recover the deficiency, if any, from his personal and other
property.

T @ 3@t / DURATION OF AGREEMENT :

W9 TF FHAR S B AHG F @A 2, T 0 A8 BR IH W AR @M SR FHAR
% UM, ofFed, o9 UET 3U WY T FwE R feeial § e @ wRed @ 5w
R W HIE SR T&l ST

This agreement shall remain in force as long as the employee continues in the service
of the Bank notwithstanding any change in his designation, Status, salary or the duties
and responsibilities entrusted to him.
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8.

10.

11.

12.

e == / SUSPENSION :

EER & HRU ARG R HAeR Forer eafy & fag fafe s & sifafea w8 o=
IcfeEd I 1 IR &l T

The employee on his dismissal from service for misconduct shall not be entitled to any
emolument for the period of his suspension except a subsistence allowance.

HHART ot EEar/ DISABILITY OF EMPLOYEE:

et ot RO | Jar-Turw B W W FEER R o g o Rt ot waee & fog et
W = TRt e AW % W Sek B AW TR o T e A e Siew e 7 o T
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TEH F O H N THHR el B 3W A & & fau stoen o & rfea s sina
1 geqfad feq & faw wam ¥ ==t @em

After the termination of his employment for any reason whatsoever the employee will
not at any time or for any purpose, use the name of the Bank in connection with his
name or any other name in any way calculated to suggest that he is or has been
connected with the Bank business nor in any way hold himself out as having or having
had any such connection and will not use any information concerning the Bank or its
business or affairs or any customer of the Bank which he may have acquired in the
course of or as incident to his employment hereunder for his own benefit or to the
detriment or intended or probable detriment of the Bank.

forell ot HROT ¥ Wal wEE AR S W wHER ST qeft areged, gRertE, S
Sfe, =i e o= WY WEA B W SIS Sk g 2m, S SG Frefn v
TEEA H B 9 S S, AN G 9k AR b € H 5G9 AHR F €, 5%
o 9% S @1 G Jm

On the termination of his services for whatever cause, the employee shall surrender
to the Bank complete charge of all articles, assets, books of the Bank, keys and all
other things on which he may have control or be in his charge and shall also surrender

documents papers etc., over which he may have any domain while as an employee of
the Bank.

FIART B GG Ak 1 SR 991 97 39 TE R & AU S @ 9w 3m af
w39 @ue N sfratad fhet ff o i SR w ® & 5% B sEw! vy e
F A AER BT

The Power of Attorney of the employee shall become inoperative and he shall surrender

the same to the Bank for cancellation. If the employee commits any default in respect
of any of the conditions mentioned in this clause, he shall be liable to forfeit security.

g el THE-THT W A i sfuflaaneie & sidfa o 2, @ sfufla & any
R A o A e B e e B e T o el o o o o s s 8 o
& 3yl & faw( B

In case the employee is covered by any Award/Settlement in force from time to time,

any terms in this agreement against the provisions of such Award shall not be binding
on the employee during the operation of the Award.
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IN WITNESS WHEREOF the parties hereto have set their hands in the presence of
witness :
wreft/ WITNESS FHAR F TR
1 Signature of Employee

. -~ N
Fd TSNa SIDlelel aldh

2 For Punjabnational bank

BCRED
Manager
(foare =t feafq ® SBST &1 wH 7R ERT)

(In case of any dispute, the English version of the form shall prevail)
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UEaT-WhTH
IDENTITY-FORM

1. B 1 PR
Full Name

2. S 1L RSSO
Designation

3. Sterforr o ST ArEar
Academic & Vocational Qualifications HqaT Fgl 3ATF F B
............................................................................... a-rn-a m "T{ T_"ﬁ-@- -g.%_d

4, T 1 AT M TR oo, IEh TR |
Faher's Name & Occupation Please paste here signed
............................................................................... and dated photograph of the

B, STW/CASIE oot applicant

6. T T T oo
Complete Home Address

AR (<t AN
Present Address

8. ST o
Date of Birth

9. TE/HEIGNt oo, [ /oms.

10, TBTTT T oot
Make of identification
(T) TTT / C0lOU ettt e e e et et e et et et et et et et e et et eaeeeeeae et e eeeeeeeeeeeeaeeeneanas
(@) T, TAAT, T B, TR oot eee e e et e et e et eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeesenaens

Build (Thin, Medium or Heavy)
(M) @A, T, T STEH TTITAT oo
Any peculiarity in appearance, speech, gait, etc.

1. % % freht Friur stean FRee @ gog (A ¥ 9o 39 9o ¥ g 999)
Relationship with any employee or Director of the Bank (give names & relationship in
vernacular)

12, PR B TR 3 FT oo
Date of Appointment with pay

13, TEMERT W W TRE oo ee e
Date of signed photograph

14, T B & SIS T IWIT et eesess e eeeeseens
Left hand thumb impression

15, HHART B TEER  eoeceeceeeeeeeeeeeeeeeeeeee s seess st enss e
Signature of the employee

16, THHAN B T TEIER  eoeeeeeeeeeeeeeeeseeeesees s sesssssssssesssssesss s ss st ss s
Initials of the employee

17. ®©H
Place Hreiferd i del AR

& TEIE Jo1 UEAH
feTier SIGNATURE AND DESIGNATION OF
DATED THE ATTESTING OFFICER






